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Article 1 Scope 

This Agreement covers the conditions of employment and rates of pay for all technicians 

hired by the Employer to execute the technical requirements including Fit Up, Rehearsal, 

Performance and Take Out of all theatrical productions produced by the Employer, as well 

as the position of Steward. 

The Union recognized that it is the exclusive function of the Employer and it's certified 

agents authorized to act on its behalf to maintain order, discipline and efficiency, to manage 

its operations, allocate and schedule its activities, sell its services, lease its facilities, select, 

construct and operate any buildings, equipment, plant and mechanisms which, in its 

discretion, it deems necessary for the efficient and economical carrying out of its business 

and ascertain to its satisfaction the identity, capability and bona fides of any person to 

whom it provides remuneration. The Employer agrees that it will exercise the functions set 

out in the foregoing in a manner consistent with the provisions of this agreement. 

 

Article 2 Definitions 

In this Agreement: 
 

The Employer 

The Union 

 

 
Festival 

 

 
Venue(s) 

Technician 

 
 

 
Employee 

Steward 

means the Fringe Theatre Adventures Society. 

means Local Union Number 210 of the International Alliance of 

Theatrical Stage Employees, Moving Picture Technicians, Artists and 

Allied Crafts of the United States its Territories and Canada. 

means the annual Edmonton International Fringe Theatre Festival 
produced by the Employer. 
 
means the facilities contracted by the Employer for Festival  

Performances. 

means the Technician hired under the terms of this agreement and 

assigned to a Venue, usually with previous Festival experience, that is 

given the latitude to operate the technical aspects of a venue in an 

efficient, safe manner and who will coordinate schedules with the 

Steward and the Festival Production Manager. 

means the Technician or Steward hired under the terms of this 

Agreement.  

means the person hired by the Employer in consultation with the Union 

to coordinate the conditions of this agreement and the needs of the 

Employer. 
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Article 3 Recognition and Union Security 

3.1  In this Collective Agreement, the Employer recognized the Union as the sole and 

exclusive bargaining agent for all people employed in the unit defined under this 

Collective Agreement. The Exclusive jurisdiction of the Union covered by this 

Collective Agreement shall include all stage work of the kind and nature normally 

performed by stage technicians. 

3.2  As the Union is a member of the International Alliance of Theatrical Stage 

Employees, Moving Picture Technicians, Artists and Allied Crafts of the United 

States, its Territories and Canada, nothing in this Collective Agreement shall be 

construed to interfere with any obligation the Union owes to such International 

Alliance by reason of prior obligation, but this shall in no event be construed so 

as to conflict with any applicable Provincial or Federal law. 

3.3 During the term of this Collective Agreement, the Union agrees that it will not initiate 

or authorize a strike by members against the Employer and the Employer agrees 

that it will not lock out members of the Union. 

3.4 The Employer and the Union agree to display the Union's emblem in the lobbies of 

all venues. The emblem shall be supplied by the Union; the size and appearance 

shall be approved by the Employer. 

3.5 The Employer agrees to employ only qualified stage employees in collaboration with 

the Union. The Union agrees to supply qualified stage personnel. All stage 

employees shall remain in good standing with the Union as a condition of 

employment with the Employer. 

3.6 The Employer agrees to hire under the terms of this agreement and in consultation 

with the Union, a steward to coordinate the conditions of this agreement and the 

needs of the Employer. 

3.7 The Union agrees that the Employer has the right to select all employees covered 

by this Collective Agreement, except for the Steward. The Employer agrees that the 

selection shall be first made from the membership of Local 210, then from sister 

Locals of the Union. If suitable candidates are still not found, the Employer, in 

consultation with the Union, shall be allowed to employ people from outside the 

Union. These employees will be required to work under the jurisdiction and the by-

laws of the Union. 

3.8 If a person other than a member of the Union is employed in a position covered by 

this Collective Agreement, the Employer agrees to inform the employee that 

working dues are required and payable to the Union. 

3.9 The Employer shall permit the Business Agent for the Union, or their designate, 

to enter the production or performance areas at any time during operation, so 

long as it does not interfere with the work at hand 
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Article 4 Management Rights 

4.1 The Employer shall have the right to establish such rules and regulations as may be 

deemed necessary for the conduct and management of the performances and 

working conditions, and the Union agrees that its members shall obey all rules and 

directives of any authorized representatives the Employer insofar as they do not 

conflict with the terms of this Agreement, and the Constitution and By-laws of the 

Union or applicable Alberta Labor Regulations. 

 

4.2 The Union recognizes that the Employer directs control of its property and the 

properties that it has contracted for use during the festival. 

 

4.3 The Employer requires all employees to adhere to and conduct all its activities 

pursuant to this Agreement in accordance with the Fringe Theatre's Code of Conduct, 

as amended or supplemented from time to time, which is part of the employers Safe 

Spaces Program. 

Article 5 Time of Call 

5.1 The festival is deemed to be the completion of the following: 
 

a) The "Fit-up" or time scheduled to assemble and install the technical Equipment 
in the Venues. 

 
b) The "Rehearsal Period" when all shows are given a Technical Dress Rehearsal. 

 
c) "Performance Period" when the festival is in operation. 

 
d) The "Tear Down" when all venues are returned to their pre-festival state. 

 

5.2 The Employer shall provide the Technician and the Steward with schedules 

throughout the festival indicating start times, finish times and meal breaks. 

5.3 The Steward will be provided with current schedule information and a workspace in 
the vicinity of the Production Offices. 

 

5.4 The time of call for Rehearsals shall be not less than fifteen (15) minutes prior to the 
rehearsal beginning and shall end fifteen (15) minutes post rehearsal. 

 

5.5 The time of call for Performance shall be not less than one-half (.5) hour prior to a 
performance beginning. 
 

5.6 An employee who is called to work and subsequently reports for work shall receive a 
minimum of four (4) hours’ remuneration at the prevailing rate. 
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5.7 Twenty-four (24) hours’ notice must be given for any cancellation of a call or 
performance. If less than twenty-four (24) hours’ notice is given, the Employer may 
use some or all of the Employees for alternate work within their assigned Department. 
Employees who choose not to accept alternate work will not be entitled to 
compensation for the cancelled call. if the Employer has no alternate work for an 
Employee, then such Employee will be paid for all the hours that were scheduled to 
be worked before the call was cancelled. 

Article 6 Working Conditions 

6.1 The standard work week runs Monday through Sunday and follows Alberta Employment 
Standards of 44 hours per week and/or 8 hours per day.  

6.2 There shall be one (1) fifteen (15) minute rest break allowed during each four (4) 
hours of work. 

 

6.3 The first meal break must be allowed within five (5) hours after the commencement 
of a call, and all subsequent meal breaks must be allowed within five (5) hours after 
the end of the previous meal break. 

 

6.4 Meal breaks may be taken in the following manner: 

a) the first, second or subsequent meal break shall be one of the following: 
 

i. one-half (.5) hour paid break; or 
ii. one (1) hour non-paid break 

 
b) the Employer will supply the Technician and Steward with a meal card which will 

cover the 11 days of the festival.   

 

6.5  If a meal is not allowed as stated above, the Employer agrees to pay double (2 times) 

the applicable rate of pay until the completion of the meal break as stated above. 

 

6.6  After a non-paid meal break, any combination of work will constitute a new four (4) 

hour call. 

 

6.7 There shall be a minimum nine (9) hour rest period between the end of one-day work 

schedule and the beginning of the next day's call. Encroachment on this rest period 

shall be paid by the Employer at a rate of double time per hour until the nine 

(9) hour rest period has elapsed. 

 

6.8 Regarding unsafe working conditions: 

 
a) Technicians will not be required to work, handle or set up any scenery, property, 

effect, drapery, drops or other stage decor or any electrical or audio device that is 

in unsafe working condition. 

 
b)  an Employee's refusal to undertake work deemed unsafe shall in no way be held 

against the Employee or prejudice his employment. 
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Article 7 Computation of Time 

7.1  "Fit up"" and "Tear Down" Shall be calculated by an hourly wage. 

"Rehearsal Period" Shall be calculated by an hourly wage. 

"Performance Period Rate" - The first eight (8) hours will be calculated at regular 

time. Hours between eight (8) to twelve (12) hours in a day will be calculated at one 

and a half (1.5). Hours exceeding twelve (12) hours in a day will be calculated at 

double time. 

 

7.2  All work performed on a General Holiday shall be paid at a rate of two (2) times the 

base hourly rate. 

 
a) The following days shall be considered as General Holidays: 

 

After 6:00 PM on December 31 August Civic Holiday 

New Year's Dav Labour Day 

Alberta Family Day Thanksgiving Day 

Good Friday Remembrance Day 

Easter Sunday after 6:00PM on December 24 

Easter Monday Christmas Day 

Victoria Day Boxing Day 

Canada Day  

 
b) General Holidays begin at 12:01 AM and end at 11:59 PM unless otherwise noted. 

Time will be calculated for the next fifteen (15) minute increment. 
 

 

Article 8 Remuneration 

8.1 The Employer agrees to deduct from the Employee's gross wages the sum of three 

(3) percent as working dues and remitting the amount of such deductions to the 

Union together with a statement showing the names of all those in respect for whom 

the deductions have been made and the amount of each deduction. Permit fees are 

set at $30.00 per employee who is not a member of IATSE. 

 

8.2 The Employer agrees to deduct from the gross wages of members of the Local Union 

No. 210 Group RRSP Fund, the sum of four (4) percent as a contribution to the 

Employees RRSP fund and remit the amount of such deductions to the Union 

together with a statement showing the names of all those in respect for whom 

deductions have been made and the amount of each deduction. 

 

8.3 The Employer agrees to contribute four (4) percent of gross wages of those 

Employees that are members of the Local Union No. 210 Group RRSP and remit the 

amount of such contributions to the Union together with a statement showing the 

names of all those in respect for whom contributions have been made and the 

amount of each deduction. 
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8.4 The Employer agrees to contribute one-half (0.5) percent of gross wages in the 3 

years  of the Collective Agreement, of those Employees that are members of the Local 

Union No. 210 Group Health and Welfare benefit plan and remit the amount of such 

contributions to the Union together with a statement showing the names of all those 

in respect for whom contributions have been made and the amount of each 

deduction. 

 

8.5 The Employer agrees to pay an Administrative Fee in the amount of one(1) percent 

of gross wages of all employees covered under the terms of this Collective 

Agreement. Five (5) percent GST will be added to this contribution. (IATSE Union No. 

210, GST #127340057 RP) 

 

8.6 The Employer shall pay to the Employee four (4) percent of gross wages as vacation 

pay on 40 hours per week, nothing that exceeds the first 44 hours will receive holiday pay. 

 

8.7 All money collected by the Employer shall be paid to the Union no more than 30 

days past the final payday of the festival. Time sheets for all employees covered 

under this Collective Agreement shall be submitted to the Union at the same time. 

 

8.8 The Employer agrees to make all Canada Customs and Revenue Agency source 

deductions and Workers Compensation payments on behalf of the employee, as well 

as any other similar deductions that may be required by government legislation. 

Article 9 Wage 

9.1 The Employer agrees to pay all employees covered under this Collective 

Agreement not less than the following schedule of wages: 

 

 2025 2026 2027 

Technician: $23.01 $23.42 $23.84 

Steward: $23.75 $24.18 $24.62 

 

Article 10 Complaint and Grievance Procedure 

10.1 If a difference arises between the parties to or persons bound by this Agreement as 

to the interpretation, application, operation or contravention or alleged 

contravention of this Agreement or as to whether such a difference can be in the 

subject of arbitration, the parties agree to meet and endeavor to resolve the 

difference.
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10.2  Further to the rights of grievance stated in 10.1 above, if the competence of any 

Employee covered by this Agreement is brought into question by either party, the 

questioning party shall have the right to lodge a grievance in accordance with the 

terms of this Agreement, and shall furnish, in writing to the other party, the grounds 

on which it questions the competence of any Employee effected. To this Agreement, 

competence shall mean the capacity of any Employee to carry out those 

responsibilities required of them pursuant to the job description (and if no job 

description is prescribed, then in accordance with custom). 

 

10.3 Whenever either party to this Agreement wishes to register a difference or complaint, 

it shall do so in writing. The Union shall present its complaint to the Employer's 

Director of Production and the Employer will present its complaint to the Steward 

within three (3) calendar days of the incident, giving rise to the complaint. 

 

10.4 The Union shall be represented in any grievance procedure by a Grievance 

Committee comprised of three of the following: the Steward, the Representative of 

the Union and the Technician involved. The Committee shall contact the Employer's 

Director of Production, without undue delay, and they shall arrange for a meeting 

with the Union representatives and persons representing the Employer within seven 

(7) calendar days. 

 

10.5 If a mutual agreement cannot be reached within three (3) calendar days, the 

grievance shall be reported to the President of the Union and the Executive Director 

of Fringe Theatre Adventures. These people and/or their representatives will meet 

within three (3) calendar days to discuss such grievance. 

 

10.6 If an agreement cannot be reached within five (5) calendar days, the grievance shall 

go to arbitration under Article 11 of this Agreement. 

 

10.7  An alleged aggressive Employee, or an Employee named in a management 

grievance, must be notified of, and may attend, or may be required to attend, on 

the request of either party, any meeting described in clauses 10.4 or 10.5 or 10.6. 

 

Article 11 Arbitration 

11.1 The party desiring to submit to arbitration shall deliver to the other party a notice 

in writing of its intention to arbitrate. This notice shall state the matter at issue in 

concise terms and shall state precisely in what respect the Agreement has been 

violated or misinterpreted with reference to the specific clause or clauses. The notice 

shall also stipulate the nature of the relief or remedy sought. 

11.2 Within seven (7) days after the date of delivery of the said notice of intention, the party 

initiating arbitration shall notify the other party of the name of its representative on 

the Arbitration Board and the other party shall appoint its representative within seven 

(7) days of receipt of this notification. 
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11.3  If either party fail to appoint a representative to the Arbitration Board within the 

period provided, the other party may request the Minister of Labor to appoint a 

representative on behalf of the defaulting party. 

11.4  Should the representatives fail within five (5) days to agree on a Chairman, the 

representative of either one of the parties may request the Minister of Labor to appoint 

a person who shall be Chairman of the Arbitration Board. 

11.5  After the Arbitration Board has been formed by the foregoing procedure, it shall meet 

and hear the evidence and presentations of both parties and shall render a decision 

within fifteen (15) days after its completion thereof. 

11.6  The decision of the majority of the Arbitration Board or, if there is no majority, the 
decision of the Chairman, on the matters at issue, shall be final and binding on both 
parties. The jurisdiction of the Arbitration Board shall be limited to deciding the 
matters at issue within the meaning of the existing provisions of the Agreement and 
making whatever disposition it deems equitable. In no event shall the Arbitration 
Board have the power to add to, subtract, alter or amend this Agreement in any 
respect. 

If the Arbitration Board by its award determines that an Employee has been 
discharged or otherwise disciplined by the Employer for cause, and the Collective 
Agreement does not contain a specific penalty for the infraction that is the subject 
matter for the arbitration, the Arbitration Board may substitute any penalty for the 
discharge or discipline that seems just and reasonable in all the circumstances. 

11.7  Each party to this Agreement shall pay all expenses of the members of the Arbitration 
Board selected by it or by the Minister of Labor to represent it and shall share equally in 
the fees and expenses of the third member of the Board. 

11.8  Saturdays, Sundays and General or Additional holidays will not be included in the 
limits of the specified times of this Article. 

11.9 Notwithstanding the provisions of this Article VI, the Arbitration Board may consist of 
a single arbitrator if the parties agree upon the appointment of the single arbitrator 
within the first seven (7) day period referred to in 6.02 above. In such event, the 
decision of the single arbitrator shall be final and binding on both parties in 
accordance with 6.06 above and shall be final and binding on both parties in 
accordance with 6.06 above, and the parties shall share equally in fees and expenses 
of the single arbitrator. 

 
 

Article 12 Miscellaneous 

12.1 All employees to be hired must have proven previous experience operating lighting 

and audio equipment within a theatrical environment. 

 

12.2 All Employees shall be required to sign a letter of commitment with the 

Employer and the Union. 

12.3 The Steward shall be required to sign a letter of commitment with the Employer 

and the Union. The Steward should have experience working with the Festival. 
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12.4 All employees shall provide tools to complete the job. Such tool kit will include 

but not be limited to the following: Hammer, pliers, gloves, knife, screwdrivers, 

tape measure, adjustable wrench, flashlight, watch and Steel Toed Boots. 

 

12.5 The Employer shall allow enough time for the Technicians to travel to their venue 

after they pick up the venue keys. 

 

12.6 Any article of this Collective Agreement that is deemed by both parties to require 

amendment, alteration or deletion, may be amended, altered or deleted by mutual 

consent. Both parties must agree in writing to open negotiations for any such 

amendment, alteration or deletion, naming the specific Article(s) to be negotiated. 

Mutual agreement on any requested amendment, alteration or deletion must be 

signed by both parties and recorded as an official amendment to this Collective 

Agreement. Should mutual agreement on the requested amendment, alteration 

or deletion not be achieved, the existing Article(s) will remain in force. 

 

12.7 Training. – Fringe Theatre Adventures Society will offer 2 days rental in The Westbury Theatre 

(subject to availability) excluding labor costs.   

 

Article 13 Terms of Collective Agreement 

13.1  This Collective Agreement shall be in effect and binding from Mach 1, 2025 to 
December 31, 2027 and shall continue from year to year unless either party serves 
notice to bargain in writing to the other party that they wish to negotiate to amend 
this Agreement not less than sixty (60) days nor more than one hundred twenty (120) 
days prior to its expiration date. 

 

13.2  At the first meeting of the parties following such notice the parties shall exchange 
proposals or amendments. 

 

13.3 The undersigned parties hereby agree that this Collective Agreement sets forth all the 
terms and conditions agreed upon in negotiations. The parties therefore have 
authorized the officers so shown to execute this agreement by affixing their signature. 

 

13.4 It is further understood and agreed that regardless of any of the provisions contained 
in this Collective Agreement, the Parties hereto may mutually agree to an 
amendment of any provision of this Collective Agreement during the term thereof; it 
being understood that such revisions before becoming effective require the consent 
of both Parties hereto and no matter arising pursuant to this Clause shall be capable 
of being referred to arbitration or conciliation. 
 

13.5  Upon mutual agreement, both parties will meet before December 31, 2027, to 
discuss provisions regarding the content held within. 
 
 
 
 
 
 
 



IN WITNESS WHEREOF the parties hereto have caused this Agreement to be executed by their 
duly authorized representatives this .3:_ day of ~2025, at the City of Edmonton, in the 
Province of Alberta. 

SIGNED, SEALED AND DELIVERED In the presence of 

FRINGE THEATRE ADVENTURES SOCIETY 

Name Signature 

LOCAL UNION No. 210 OF THE INTERNATIONAL ALLIANCE OF THEATRICAL STAGE 
EMPLOYEES, MOVING PICTURE TECHNICIANS, ARTISTS AND ALLIED CRAFTS OF THE UNITED 
STATES, ITS TERRITORIES AND CANADA 

t\-c<v..e.. ~ L~TSI\ e. HI.)!'( 
Name 

Fringe-IA TSE 21 O Collective Agreement 2025-2027 
10 IP age 
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